Islam as religion offers guidance to people about halal business, on how to run the business, and on how people should organize relationship with their neighbors in order to provide a good benefit for the common interests and to create wealth and prosperity for all human life. Islam not only tells people to work for their own health, but also to develop working relationships with other people for the interest and benefit of human life; this means that Islam encourages its followers to conduct entrepreneurship, as stated in Al Baqarah Verse 275 "…Allah hath permitted trade and forbidden usury".
The Prophet also praised the people who trade, in the hadith mentioned: "The reliable and trustworthy trader is with the prophets on the Day of Resurrection" (At Tirmidzi). According to Rafi ibn KhadIj, when the Prophet was asked which the best kind of earning was, he replied, 'That for which a man works with his hands. And honest trading.' (Al Baihaqi). Many of the Prophet's comrades were great traders, to name Abdurrahman Bin 'Auf, Abu Bakar, Umar ibn Khattab, Abu Sufyan and more (www.pengusahamuslim.com).
Islam plays an important role in the life of a Muslim in the world (Khaliq and Fontaine, 2011) . Some researchers argue that Islam also affects the ways practiced in the management of an organization by a Muslim, which is usually called management from Islamic perspective (Khaliq and Fontaine, 2011) . Starting in 2008, Emerald Group publishes an international journal on Middle East Islamic Finance and Management with the aim of allowing Muslim researchers to share their findings into a standardized journal. One of the most important topics examined are about leadership in the principles of Islamic values (Beekun, 2012) . Although considered an important topic, unfortunately, only a few studies published in Emerald or other international journals that look at how Islamic principles applied to the Muslim employees of Islamic based organizations.
A study using the principles of Islamic by Hakim (2012) to employees of Bank Muamalat in Central Java states that there is a significant positive relationship between Islamic leadership with employee performance, i.e. if a leader implements Islamic values well within their leadership, the performance of employees increase. Similarly, according to Shafii (2013) , the concept of Islamic leadership applying the characteristics of the Prophet Muhammad, i.e. siddiq, amanah, fathanah, and tabligh, becomes the most important elements to promote the establishment of better employee performance This is contrary with the results of study by Lisbijanto and Budiyanto (2014) which states that servant leadership style does not significantly affect the performance of the employees of cooperatives in Surabaya. The absence of a significant effect of servant leadership to employee performance means that regardless of the many values of this leadership style applied within the organization, it will have no effect on the level of employee performance.
In practice, the leadership could affect the Islamic work ethics, as in the study by Floyd (2010) which concludes that there is a significant relationship between the leadership styles with the ethics of an employee in an organization, either implicitly or explicitly. Development of a work climate that encourages the implementation of ethics that positively influence employees' behavior is significantly influenced by the style of leadership of a leader in an organization. Bennis and Nanus (1985 ( , in Floyd, 2010 , confirm, "A leader is the person responsible of a set of ethics or norms that regulate the behaviour of people in the organization. The leaders create moral characteristics which are run by members of the organization." Yukl (2001) says that leadership behaviours such as building relationships, providing feedback and reward for good performance will result in more satisfied workers. More satisfied workers tend to survive in the company, engage in organizational behaviour that goes beyond their job descriptions and roles, as well as help to reduce the workload and stress levels of other members in the organization. They have a higher fidelity within the company and work harder, which in turn will result in better performance.
Leadership in Islam is the concept embodied in the Qur'an and Sunnah, which include human life from personal, family and even to the human race or group. This concept covers ways to lead and be led for the implementation of Islamic teachings to ensure a better life in this world and hereafter. God entrusted humans to become Caliph on earth, as stated in Al Baqarah Verse 30:
"Behold, thy Lord said to the angels: 'I will create a vicegerent on earth.' Abdullah ibn Umar reported, "The Messenger of Allah, peace and blessings be upon him, said, 'Every one of you is a shepherd and is responsible for his flock. The leader of people is a guardian and is responsible for his subjects. A man is the guardian of his family and he is responsible for them. A woman is the guardian of her husband's home and his children and she is responsible for them. The servant of a man is a guardian of the property of his master and he is responsible for it. No doubt, every one of you is a shepherd and is responsible for his flock.'" (Al Bukhari and Muslim) Some studies above show that there is a close relationship between Leadership Style, Work Ethics, Job Satisfaction, and Performance of Employees. However, research conducted does not pay much attention to the Islamic perspective. In addition, no study has comprehensively discussed the Leadership Style, Work Ethics, Job Satisfaction, and Performance of Employees. Therefore, this study will examine the relationship between Leadership Style, Work Ethics, Job Satisfaction, and Performance of Employees in the context of Islam.
Islamic Leadership (IL). Abu Najih Al 'Irbadh bin Sariyah RA said that Muhammad the Prophet gave heart-touching advice to us so that our heart became shaken, beating, and our tears dropped, and then we asked, "Hey, Muhammad the Prophet, it is likely the advice of those who will die and leave us forever, give us your will!" The Prophet, then, said, "I made myself will that all of you should be afraid of the God, besides listening and following orders, although they came from a slave" (Abu Daud and At Tirmidhi, Hadith Hasan Shahih).
Among the characteristics of Islamic leaders are as follows: concerned over you and to the believers is kind and merciful. 5. Inspiring. An Islamic leader must be able to create safety and comfort and can lead to a sense of optimism to his followers. 6.
Patience. An Islamic leader should be able to be patient in dealing with all kinds of problems and limitations as well as careful in decision-making. 7. Humble. An Islamic leader needs to have a humble attitude to dislike revealing his strengths (riya) and to not to put others down. 8. Deliberation. An Islamic leader must find and prioritize deliberation to solve every problem. Islamic leadership style in this study is defined as the behaviour of leaders based on the character of the Prophet, i.e. shiddiq, amanah, fathanah and tabligh, to do the work and motivate employees to be able to behave as the rules of Islam to achieve common goals. c. An Nisa' Verse 58, "Indeed, Allah commands you to render trusts to whom they are due and when you judge between people to judge with justice. Excellent is that which Allah instructs you. Indeed, Allah is ever Hearing and Seeing." d. Abu Huraira reported: The Messenger of Allah, peace and blessings be upon him, said, "The signs of a hypocrite are three, even if he fasts and prays and claims to be a Muslim: when he speaks he lies, when he gives a promise he breaks it, and when he is trusted he is treacherous." (Muttafaqun 'Alaih).
3. Fathanah means smart and having much knowledge. The foundation is on Al Qur'an hadith as follows: a. From Abu Hurairah, the Prophet says '"Shall a matter be handed over to those not good in it, wait for it to collapse." (Al Bukhari) b. War Strategy by the Prophet. In the Battle of Badr, it was mentioned that the troops of Quraish were nine hundred to a thousand, while the number of Muslim troops was only three hundred and ten, or three hundred and thirteen. To find out the number of the enemies, the Prophet asked to a black slave of Bani Hajaj before the Battle of Badr started. The slave replied, "Plenty." Therefore, the Prophet asked the second time, "How many camels are slaughtered every day?" "Sometimes, Nine or ten camels every day," replied the slave. The comrades said, "It means that the number of our enemies was nine hundred to a thousand." Imam Ibn Kathir quoted this in his commentary. Prophet estimated the number of enemy troops from the foods they ate.
Generally 
" Islamic Work Ethic (IWE). In the book of Islamic Business and Economic Ethics by
Riva'i (2012), ethics is defined as doing things correctly and well, doing rights in accordance with the moral obligation and doing everything in a responsible manner. Yousof (2012) confirms that work ethic is about working efficiently on time, behave well toward coworkers and customers with high performance and loyal to the organization.
Some western economists themselves have sued the Western thinking suggesting that economics is essentially neutral lately. The view of value-free economics has been rejected. Economics should be attached and no neutral on values or social ethics.
One of the key studies in Islam is a matter of work ethic. Understanding ethics is a rule or set of principles that govern human life. In Indonesia, ignorance toward work or business ethics has been going on a lot, especially by conglomerates. The businesspersons and economists with a strong capitalist ethics refuse to enter into the discourse of economics (Riva'i, 2012).
In the business world, that requires ethics, Islam has called on the urgency of ethics for all human activities dating back more than 14 centuries ago. Even God sent the Prophet to improve the ethics of the human beings:
Abū Hurayrah relates that Prophet Muhammad said, "I have only been sent to perfect good moral character." (Al Bukhari Number 273)
In this noble hadith the Prophet explained that one of the objectives and tasks most importantly for him was teaching a noble character and perfecting it. This shows how Islam pays much attention to the condition of every human character. Noble character is a pillar of the triumph of a people. It was proven by the perfect morals of the Muslims under the guidance of the Prophet; they were able to achieve greatness and glory of the people that was never achieved before.
In Islam, ethics understood as morals or akhlaq which aims to educate human about good manners. Ethics can be found in verses of the Qur'an as well in the hadiths of the Prophet Muhammad. Beekun Similarly, Ali and Al-Owaihan (2008) define IWE as an orientation that shapes and influences the engagement and participation of followers in the workplace. This means that the procedure is goodness in human needs, and the need to establish a balance of individual and social life (Ali and Al-Owaihan, 2008). IWE is a means to the fulfillment of life and encourage business movement in the higher levels (Ahmed, 1976 quoted from Ali and AlOwaihan 2008). Ali and Al-Owaihan (2008) highlight that IWE sees work as a way to promote self-interest economically, socially, and psychologically, as well as to support the social authority, and to improve social welfare and affirm their loyalty derived from the Qur'an and Sunnah. They mentioned that IWE interprets the work and commitment that will make individuals aware of their targets. It is described on the following Qur'anic verse, "And that there is not for man except that [good] for which he strives." (An Najm: 39).
Yousef (2001) says that studies examined IWE were limited, and they show some similarities with PWE, in which both emphasizes the dedication, commitment, hard work, and creativity and integrity to avoid unethical accumulation of wealth. However, different from the PWE, IWE put more emphasis on intentions rather than results. It is clearly stated in the Hadith:
"Umar ibn Khattab RA said, "I heard the Messenger's saying, 'the reward of deeds depends upon the intentions and every person will get the reward according to what he has intended. So whoever emigrated for worldly benefits or for a woman to marry, his emigration was for what he emigrated for'." (Bukhari in Nawawi's Number 1)
The above hadith means that one who works hard without good intentions will not get the reward in the Day of Judgment. The work becomes useless, as it lacks of sincerity towards Allah. The Islamic work ethic teaches the unique behavior in everyday life as it is based on the Qur'an and the Sunnah (the application of Islamic law at the time of the Prophet that includes any words or deeds and teachings, rules, guidelines and directives). This is reflected in the following Qur'an Verses as proof that we follow the guidance of the Prophet Muhammad, as a role model, mentor and coach in all situations of life, including work. Allah Almighty said: "There has certainly been for you in the Messenger of Allah an excellent pattern for anyone whose hope is in Allah and the Last Day and [who] remembers Allah often." (Al Ahzab Verse 21).
According to Ali and Owaihan (2008), there are four main concepts in IWE; these concepts are business, competition, transparency, and moral responsibility. Enterprises are seen as something needing to serve themselves and society. Productive engagement minimizes the economic and social problems, although it still allows one to achieve a decent standard of living for himself and his family. More, Ali and Owaihan (2008) say that individuals have to compete fairly and honestly and conduct business activities with good intentions.
Islamic Job Satisfaction (IJS). Islamic jobs satisfaction in this study covers several aspects. Before doing the work, the intentions are solely to devote completely to Allah, and tranquility while working is if the execution of the work is straight and does not violate the Sharia as predetermined by Allah and tranquility after work indirectly emerges when someone makes the work as a part of worship.
Ruhiyyah Job Satisfaction. According to Al-Ghazali (2010), here are two meanings that lead to the ruhhiyah elements, also named as rabbaniyah, which means carrying divine intentions or jism lathif, and the second is the soul only Allah who knows, as in the word: "And they ask you, [O Muhammad], about the soul. Say, "The soul is of the affair of my Lord. And mankind has not been given of knowledge except a little".
The term ruhiyyah in this investigation refers to the intent of the heart. Ruhiyyah element by Al-Ghazali is described as a king in a kingdom. The most important function of the soul is to look at the essence (truth) because that is where it gets happiness. Similarly, ruhiyyah satisfaction, if a person has clear intentions because of Allah, then that is when the workers achieve satisfaction in their work.
Ruhiyyah job satisfaction in this study refers to the satisfaction supported by intrinsic satisfaction when the work has been done in order to achieve the pleasure of Allah and in order to get closer to (taqarrub) to Allah. Based on the Qur'an and the sayings of scholars:
QS. Ar-Ra'd:28: "Those who have believed and whose hearts are assured by the remembrance of Allah. Unquestionably, by the remembrance of Allah hearts are assured." Syaikhul Islam Ibnu Taimiyyah says, "Indeed, in this world there is Jannah (heaven), and those who have not entered the heaven in this world then he will not get into heaven in the hereafter. The heaven in this world is complete love and ma'rifah (perfect knowledge) to Allah and always dhikr to Him, coupled with a feeling of calm and peace whenever close to Him, and always believe in Him in love, fear, hope, trust, and social live, by making Allah the only one filling and mastering our heart, as determination and the will of us as a servant. This is the enjoyment of the world unequaled and which constitutes qurratul 'ain (happiness of the heart) for people who love and know Allah (see the book "al-waabilush shayyib" p 69).
Intellectual Job Satisfaction ('Aqliyyah). Intelligence by Al-Ghazali (2010) is seen as similar to a prime minister -the higher the intelligence, the happier the person will be. AlGhazali also emphasized that intelligent and knowledgeable soul will be able to master each of all branches of science and this will affect behavior. Intelligence makes humans able to distinguish between the properties of good and bad.
In this study, job satisfaction is referring to intellectual happiness as employees can acquire new knowledge in their work. Based on Mujadilah Verse 11:
"…And when you are told, 'Arise', then arise; Allah will raise those who have believed among you and those who were given knowledge, by degrees. And Allah is acquainted with what you do."
Social Job Satisfaction (Nafsiyyah). Nafsiyyah refers to passion, which is the collective name for human feelings. Among elements of passion expressed by Al-Ghazali (2010) is an element of social interaction. He said that excitement would grow if one to have a good relationship with the king. In the context of the work, the king is interpreted as the employer. In this study, an employee achieves social job satisfaction when employees get to know the other person, as in AHujurat Verse 13: "O mankind, indeed We have created you from male and female and made you peoples and tribes that you may know one another. Indeed, the most noble of you in the sight of Allah is the most righteous of you. Indeed, Allah is Knowing and Acquainted."
Material Job Satisfaction (Jasadiyyah). Material element (jasadiyyah) by Al-Ghazali is also called as physical nature of man himself -they have been created from the ground. This relates to the body and everything seen and touched. Al-Ghazali also associates this with position in the workplace. In addition, salary is also a prt of job satisfaction.
Work is a means to sustenance and viability, as well as a goal in life. If a person has great wealth, and one can live without working, then one will not be able to understand the values of humanity and does not know the real life tasks, because, as a human being, then this person cannot realize the purpose of the existence.
Humans have a purpose in life, which is fight for the truth and against falsehood. The mission is of truth, goodness, productive cooperation, and affection between people. Fulfilling this mission means to realize the goal of human life.
"Indeed, We have made that which is on the earth adornment for it that We may test them [as to] which of them is best in deed." (Al Kahf Verse 7)
Qur'an does not say that worldly pleasures are the ultimate goal of human life; they are means of achieving the goal of life. According to Qur'an, a factor that makes one closer to the realization of human life is a charity that will benefit the people and not harm them at all.
Our body is an instrument or wasilah to perform activities for the sake of self-perfection. In this study, material satisfaction (jasadiyyah) is the perceived as happiness of employees when receiving salaries. From Abdullah ibn Umar, the Prophet said, "Give the worker his wages before his sweat dries." (Ibn Majah, Sahih)
Islamic Employee Performance (IEP). Performance is the result or the overall success rate of a person during a certain period in carrying out the task compared with a range of possibilities, such as the standard of the work, the targets, or criteria that have been determined and agreed. Simamora (2015) argue that performance is the degree to which the employee reaches the job requirements. Performance refers to the level of success in implementing the tasks and the ability to achieve the goals set. Otherwise, performance is good and successful if the desired goal can be achieved well (Riva'i, 2011).
Narrated by Az-Zubair bin Al-`Awwam, "The Prophet said, 'It is better for anyone of you to take a rope (and cut) and bring a bundle of wood (from the forest) over his back and sell it and Allah will save his face (from the Hell-Fire) because of that, rather than to ask the people who may give him or not'." (Al Bukhari Number 1471)
Performance is the real behavior of each person, as an achievement by employees in accordance with its role in companies. Employee performance is a very important point in the company's efforts to achieve its objectives, as Allah says as follows:
"Say, 'Each works according to his manner, but your Lord is most knowing of who is best guided in way.'" (Al Isra Verse 84)
One way that can be used to see the development of a company is to see the results of performance appraisal. According to Rival (2009), the object of performance appraisal is a skill, the ability of employees to carry out a job or task that is evaluated by using a specific benchmark objectively and regularly. From the results of the appraisal on performance of employees, we know the performance of the company, or in other words, the performance is concrete work results that can be observed and measured.
Islamic employee performance is the total achievement of the work of Muslim workers, including the accuracy and speed of work, quality of work, and the desire to serve customers and zakat. The indicator is based on research by Hakim (2012) Accuracy and Speed of Work -it has become the duty of every worker to allocate hours of work just for the purposes of finishing their tasks and jobs. Therefore, it is not appropriate for an employee if they always receive full wages and salaries while sometimes they cut their working hours for personal matters. They ask that their rights be met, even if possible, it must be increased, but at the same time reducing the rights of others and do not want to comply with Allah's orders.
"Woe to those who give less [than due], who, when they take a measure from people, take in full. But if they give by measure or by weight to them, they cause loss. Do they not think that they will be resurrected. For a tremendous Day -the Day when mankind will stand before the Lord of the worlds?" (Al Mutaffifin Verse 1-6).
This verse obliges Muslim workers to always keep and use their time to fulfill their duties and not to use the time while working for the other interests not part of the job. The speed and accuracy in work means employees in completing the task must always be on time and use the time just for the sake of work. By: Abu Hurairah RA "Among the good signs of one's obedience to Allah is that he leaves what is not agreeable for him (Ahmad, Tirmidzi, and Ibnu Majah); Al Ashr Verse1-2, "By time, indeed, mankind is in loss."
The Willingness to Serve Others -one method exemplified and taught by the Prophet in the trade is to intend to serve others sincerely.
From Abu Hurairah RA, indeed the Messenger of Allah has said, "Anybody who believes in Allah and the Last Day should not harm his neighbor, and anybody who believes in Allah and the Last Day should talk what is good or keep quiet." (Bukhari Number 6018, Muslim Number 47).
Quality of Work -work efficiently and effectively relates to the attitude of professionalism. These characters mean putting a person based on expertise. In a hadith, it is said, "Shall a matter be handed over to those not good in it, wait for it to collapse." (Al Bukhari). Quality of the work in this study referred to employees working as itqan (precise, focused, clear, and complete), based on the hadith, "Allah verily likes if one of you do his job itqan (thoroughly and proficiently)." (Thabrani).
Employee Always Pay Zakat from His Salary -performance by Islam is not only based on material achievement, but also on how one gets a way to get closer to Allah; this is called spiritual performance. Spiritual performance emphasizes that what is gained in the world can be used as a means to worship Allah. In Adh-Dzariyat Verse 56, "And I did not create the jinn and mankind except to worship Me." Thus, employees must pay zakat from their salary.
Good wealth is the one used for the good of the world and hereafter. Just like in Al Baqarah Verse 43, "And establish prayer and give zakat and bow with those who bow [in worship and obedience]." The Prophet said, "Islam has been built on five [pillars] : testifying that there is no deity worthy of worship except Allah and that Muhammad is the Messenger of Allah, establishing the salah (prayer), paying the zakat (obligatory charity), making the hajj (pilgrimage) to the House, and fasting in Ramadhan." (Al Bukhari).
THE DEVELOPMENT OF CONCEPTUAL MODEL
The Thinking Process in the Conceptual Framework. In an effort to reach a person's performance to be optimal, it takes many factors that can be applied in the company. To achieve high performance one must actively work, and through the activities, physical and mental work needs to be done (Khairuddin, 2010) . Included in the mental-psychological strength is a factor of IL, IWE, and the IJS.
Framework of the thinking process in this study was based on theoretical studies derived from the Qur'an and Hadith. In addition, the basic source of research is also derived from previous empirical studies related to Islamic leadership, Islamic work ethic, and Islamic job satisfaction as well as performance. According to Musta'in (2014), spiritual leadership suggests that with the implementation of such a model of leadership in the institutions, it inspires members, arises and moves them through harmony, tolerance, responsibility, exemplary, service, compassion and spiritual qualities to in achieving the goals, processes, cultural attitudes and behaviors of leadership for the institution (Tobroni, 2010) . This leadership can also affect the work ethic in an organization, because the aspect of power in leadership can be used to embed either good 
